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Dr. Bhagwat Karad
Minister of State of Finance
Government of India

North Block,

New Delhi-110001

Subject: Investing in task force for analysing the out-of-the-box ju% reation MACCIA
concept suggested to PMO

Respected Sir,

The Maharashtra Chamber of Commerce, Industry & Agricultuce (MACCIA) is the Apex
Chamber of Maharashtra State representing the Commerce, Industiy & Auicuiture sector since
the year 1927. MACCIA strives to project a united voice at Regional 11 & [nternational
levels and works towards representing & resolving issues and ensuris .

We would like to inform you that the Chamber had organis:
sessions on the subject of Job creation & found that many Youth: =s well as women are
struggling because of not having work life balance.

An analysis shows that it takes about @ 50 Lakhs to @ 1 Crore for creating one job through
conventional investments by Government. After execution of concept, it will cost only about @ 72
thousand per job created.
The Chamber has compiled all the experts’ suggestions & prepared the
concept note which we had shared with the Prime Minister Office (PMO) on 8th
January 2022. (Concept note sent to PMO is attached herewith)
We would be highly obliged and greatly thankful, if you could take up
this concept which will be immensely helpful to the youth and women.
We look forward to a positive reply and long term fruitful association

1:afce.

cveral brain storming

b&&ndﬁ with your good self.
A R With warm regards, .
SrVice President Yours Sincerely,
Umesh Dashrathi
VeePrstts W
Karunakar Shetty Lalit Gandhi
e = President
Shubhangi Tirodkar 9420650000
St e president@maccia.org.in
Sudhakar Deshmukh
Ravindra Mangave

North Maharashtra Office : 201, Sarda Sankul. Mahatma Gandhi Maarg, Nashik - 422 001,
Chandrashekhar Punaekar | o' ooc4 77704 Fax : 02532575053 Emall - nsk@macciaorgin Webs www macca orgn
Secreary General (4] Westorn Maharashira Offco : 113272, Alanvar Bhavan, 2nd Floor, Fergusson
Sagar Nagare Coliege Road, Pune - 411 016, Email : westem@maccia org n

Many industry associations and organizations have been requesting reduction in work hours of

workday in labor laws.

Mabharashtra Chamber affiliated Industry of Maharashtra, Top Sugar Factory’s owner of Maharashtra,
Bharatiya Mazdoor Sangh etc. see many benefits in such labor law change about reduced hours of

workday.
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Timeline

Date Step taken
171 Oct 2017 Concept briefing to Hon’ble Dr. Vinay Sahasrabuddhe
18" Oct 2017 #METoo movement started all over the world
(highlights the need to focus on concepts that strengthen ethics of
humans)
Last quarter of 2019 | Maharashtra Chamber of Commerce acceptance to detailed concept
rationale
8t January 2020 Concept document sent to PMO
21% January 2022 Submission to Union Minister of state for Finance Mr. Bhagwat
Karad about setting up a task force for analyzing Doubling of Jobs
Concept
& v »
Latest Tweets  Spiritual  1st Plr Gol minister Of's
& USA Er.(&1f3d)Samir Dudhgaonka... - 1s
‘m Fo 7 ugd.. 39 gzima & A follow up YF ..
- TSTT FHIATerd H HERTE Ja 3reae] dfera mieh
SR ufafAfey dee 3 hdhy srf wsaesh =f. Fwrs
i I ST il TR SR srgd AR fAafor
Tehed T & foiT erees G fAmfor & ar § P
feg.
@ Dr Bhagwat Kishanrao ... @ - 21 Jan
Hag =a1d vt Jrerard
@BJP4Maharashtra=di adi= matfora ‘w3t
FHTdchal FATE' IT SHIAehATT IUFRATT
Anfee dhel. Sardier sifam samemada e
Show this thread
28" January 2022 Letter submitted to Dr. Vinay Sahasrabuddhe regarding follow-up and
support to chamber’s demand for task force formation.
27 June 2024 Briefed Maharashtra CM Shri. Eknath Shinde about urgency of this
concept for youth, their families and women
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Shrimad-Bhagvad-Gita
Chapter 6, verse 17:

Regulated eating, recreation, regulated work in discharging your duty, regulated dreaming and

wakefulness through Yoga diminishes pains.
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Background

The Micro, Small and Medium Enterprises
(MSME) is a highly vibrant and dynamic
sector of the Indian economy with over 6
crores units, providing employment to 11
crorest people (just next to Agriculture),
having 28% share of GDP and 40% of
exports. Like other sectors, MSME also has
been adversely affected in terms of
productivity during COVD 19. Accordingly,
the efficiency and productivity of MSME
assume further significance to achieve
overall objectives of economic development
and a V shape recovery of Indian Economy.

India has approximately 5 crore unemployed
people as of December 2021 and a huge
proportion of them are women, the Centre
for Monitoring Indian Economy said. Of
these, 35 million are the unemployed who

are actively seeking work while 17 million
are those who, though willing to work, are
not actively seeking it, CMIE said.

In budget 2022, an announcement of
creating 60 lakh jobs in 5 years ‘time was
made by Hon’ble Finance Minister Madam.
Considering above data and to tackle this
unemployment and efficiency related issues,
Maharashtra Chamber of Commerce,
Industry and Agriculture came up with the
out-of-the-box concept.

Some old records indicate that work
schedules as long as twelve to sixteen hours
per day, six to seven days per week were
practiced in some industrial sites. In USA,
on 19 June 1912 workday for workers was
reduced to 8 hours a day.

Work Hours/week Evolution

WORK HOURS

m for decades ® changed, till 1995

From 1995 onwards

The time to improve on this has come.
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Introductory remarks about out-of-the box concept:

Extraordinary challenges demand extraordinary measures...!

While working on advocacy for many
industry issues, Samir Dudhgaonkar Team
analyzed country’s pressing issues [P 1A],
The team came up with an out-of-the-box
concept for tweaking labor law!

Inspiration for this concept came from
government’s plan for doubling of farmer
income goal. This concept is also based on
thoughts expressed by legendary Indian’s as
well as Government’s thought process while
handling corona effects.[!!

At a recent industry meeting, this concept
was accepted as a valid possibility. Which
indicates the possible acceptance of such
concept by all traders / industry owners /
entrepreneurs / consultants. Most people
agreed that through labor law change
concept execution; desired long-term
transformation in social fabric of nation is
possible due to the powerful subtle message
of concept-based scheme. This lofty goal is
easily reachable in post corona life.

As Maharashtra Chamber VP (2014-2018),
my team has promoted this concept since
October 2017. Chamber had organized
several brainstorming sessions on the subject
of Job creation & found that country's youth
as well as women are struggling because of

not having work-life balance. Many parents
of grooms are facing peculiar issue of not
finding brides due the groom not having govt
jobs. Many girls married in small towns are
making life hell for their families since they
want to live in big cities, but when groom has
govt job then this is non-issue.

An analysis shows that it takes about Xfifty
(50) lakhs to X one (1) crore for creating one
job through conventional investments by
Government, but this concept costs only <
one (1) lakh per job created.

The pioneering labor-law concept can

e instantly create over crore jobs,
especially critical for eventual well-
being of over 5 crore youths who are
not working: with over 80 lakhs
entering the workforce/year, even
more job losses in post corona-
economic times

e help economy grow steadily at 12%
per year, even in post corona
economy

e help government to transform the
value system of an entire
generation, thereby help reduce
corruption.
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Executive Summary of Concept Rationale: - only in words: -

In democracy, ideal expectation is that of having society where a citizen has a chance to earn
livelihood & be able to live peacefully for good. Has Indian democracy achieved this? The

table in this page answers this question beautifully...

e Country faces over 15% GDP losses yearly due to citizen’s behavioral issues

e on 15 crore jobs in economy, most people with these jobs waste time knowingly

e while there are crores of youth looking for jobs & economy creates only about 50 lakh
jobs/ year. With many job losses expected due to Corona related effect on economy

e this increases law and order issues for entire democracy!®’!

Hence as a solution to our country's woes, common-sense job doubling concept is critical.

Let’s understand pain points of economy & the ideal solution for it....!

How much is GDP loss every year because of behavioral issues? Due to
stressed out time-poor workforce? &M W & &7 SATET 372k & I aeE § e A

IOITHTSRT Hehel B 3cd1E W BIHaTeT JohET fohcHT 87

Over X 25 lakh crores a
year, over 15% of GDP

[Refer Graph 1A on page
91

How many Indian people are suffering due to the issues & losses?

Over 15 crores

Out of 8.5-hour workday, how much is time wasted by workforce?
ST T A | SATGTAR Shrierl | T FdTel A ol TSt sht STTed ol areafershar s 827 gfafe
8.5 =il o HIEIR RIS o AehIsh! Seqreehdl el gt 277,

Over 2 hours per workday!?!!
Over 35% productivity
loss...

How much is monetary loss of country due to this bad work culture?
Getting paid for work not done on purpose!! [Refer graph 1C, table A]

Over 4 lakh crores a year

Is there strong connection of workforce’s bad habits (acquired due to country’s
deteriorating social fiber) and this GDP loss?

Where is this money waste/loss paid from each year?
What is source of each employer for paying employees?

Bank loans or share market money of
companies, tax collected of nation!!

How many people looking for jobs as of today?

Over 10 crores®!, even
more due to corona

Can govt quickly create these many jobs conventionally?

NO..!

I o Farel i Reerdt et 827 Roeht astg @ iR o dckrat i it sawesdr
2.

g ferdt

What is the big concern with having crores of unemployed/underemployed
people?

They do anti-social
activities!?¥l

OUT OF THE BOX SOLUTION

The proposed job doubling scheme concept: -
T 4 w5 A 5 w5 e wfoecht T T FET 3 A =S 0 S T 27

2. foega !
2 jobs Vs earlier 1 job

AT T repdt FmTor she ot I ol ST T SR O ST R, 9 a8 er?

[ERERER

Cost effectiveness of concept:
IR FHT | TG i Tq FHeaT AT & Tee] T o wod sea!

Refer Graph 1G.
Foan a1 G w!!

If given option to all, how many assured jobs this proposed
scheme concept will create instantly?

1 crores jobs instantly
created....

How much time will it take to execute this Job Doubling concept
properly?

about 5 years-10 crore
jobs created minimum

How many can possibly get jobs through this concept?

Min 1 crore jobs

Instant 1 cr jobs creation concept, save 15% GDP loss & facilitate ease of living
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Executive Summary

e Important graphics about concept

e Pain Points of Economy, especially after the
corona effect on economy

e Cost-effectiveness Graph about The Concept

e Targeted Beneficiaries List

e 10-year Vision Table
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: Important graphics :

Workforce can’t work with focus entire current workday or most of them
knowingly waste time while doing their jobs:

T hl I | SIATSTAR HIATAAT H HTH HAATA AN chl USTHI kT ATEAT hT
ATEATIRAT

30%

Of the total paid Salary in Lakh Crores

N

70 %

M |egitimate salary earned
by employees/year
because actual
productivity is 70%

Graph 1C

Unjust [refer table A on Page 22] salary paid out comes to approx X 4 lakh crore per vear

120
100
80
60
40
20

Expected Productivity

Graph 1B

Actual Productivity-

Due to 8.5 hour work-day labor

law

Productivity in %

THE COST-EFFECTIVENESS OF SOLUTION

1600 -

1400

for creating 15 Cr (1500 Lakh) jobs conventionally, need of

1500 lakh crore= 882% of GDP

1200

1000

800

600

400 -

X170 Lakh

Crore

200

0 -

For 1cr job creation
conventionally, need
58.9% of GDP

N

1 cr jobs through 4-hr
job concept needs
about X 25,000 Cr..
about 0.14 % of GDP

g1cri®l

7

A}

B

Graph 1G

M India's GDP

M Investment for min 15 cr (1500 lakh)
job creation= 1500 Lakh cr = 882% of
GDP

u Investment to create job = 1 Cr/job
(25)

B Investment need when option of 4-hr
workday accepted & crore jobs
created,0.25 lakh crore=0.14%of GDP

M Investment for 1 cr (100 lakh) job
creation thru Conventional methods =
100 Lakh cr = 58.9% of GDP
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Real-life projection of this labor-law change option

Graphli shows how this option could be implemented in first few vears & also the
output for desired goal- create jobs & ease of living

fs% daily | new employee's gradual output inerease | Graph 1i

9 | loss

8 _ mexpected daily work hours

7 _—

6 H Employee 1(old), later working 6

5 | to 7 hrs mentoring the new
employee(after new labour law

4 — execution) in year 1
Employee 2 who joined due to

3 — new labor law execution

2 -

1 - | Total Productivity (of employee 1
& employee 2)

O n T T T 1

Current Labor Year 1 Year 2 Year 3
Law

After execution of proposed Labor Law change

With this labor-law option, intended beneficiaries :-

for job losses due to corona, accommodating two people in one job with proportionate pay
adjustment is a great way to save job losses
stressed-out working women who quit work due to excessive time consumed by jobs every day!®!
lactating mothers-They can re-join with 2-hour shift options. Other person on job can help the
lactating mother for a year. Postnatal stress can be handled better by such option
those with jobs who have travelling responsibilities, can at last have 2 weeks on job, 2 weeks off
the job, since the other person sharing job will allow this
Start-ups —don’t have to pay huge for creative talent due to attractive work-life balance offered to
today's youth who value this balance over money!?*!

o Or even limit the waste of money; paid to those who don’t have perfect skills, as start-

up salaries would be lower for the 4-hour job option, hence low wastage
» those who are well-off but don’t want stress of 11 hours/day & don’t want to quit jobs too!

» those who have situations at home [references 5,6,7,9,10] can still maintain jobs and be
able to take care of life issues peacefully

» Unemployed people with deployable skills but who can’t find fitting job opportunities

» Indian diaspora- Reverse brain drain can start - people with money, but don’t want to come
back due to stressful work life in India, can easily see ease of living in India

o And after seeing desired social fabric improvement as envisioned due to this change,
Indian diaspora can easily see the reduction in other lifestyle stresses of India,
making India worth coming back into!!
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Young India’s 10- year vision!! (Table B)

\ Situation A —
S Current job situation in country

LIl

aadlaadlan)lan)fan) (aad(aa)(an)(an)(an e oo 0e 00 00 oo 0000 oo

approx. 10 Crore officially employed 10 Crore+ youth are not working, as
in the economy. per LFPR, possibility of job losses in
- post-Corona’s economy
B Situation B-
) U

When work-hours choice is created Nine Cr people will remain
under labor-law, industry feels about unemployed
one cr people will take up the option

Ci] Situation C—
\_ Execution of concept for entire workforce.

Proposed 5-hour workday per person concept & hiring of two people for fulfilling

the current 8.5-hour work expectation.
10 crore jobs can be created in 5 years’ time!!

‘aadlaa)fandfandfan) (an)(ra)(an)(an)(an sel oo oo 0es 0
AAl(AA ';AAM AAN(AA ;A A /;RA‘ n A ';RA‘ n A

Ten Crore experienced workforce Five crores will be new entrants into
+ the workforce within 5 to 7 years’

10 Crore new employees (hired due to time

the 4-hour labor law)

Note: One Smiley represents one crore youth
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: CONCLUSION :

Looking at over twenty-five crore unemployed®® in country, this out-of-the-box concept will be
highly acceptable to most, even more so in post corona life of nation.

Having work-life balance to reduce stress is need of hour hence many countries like Sweden,
South Korea, Japan, France etc. are also making workforce friendly policies for well-being of
citizens. Daily Improved Efficiency of country, cost effectiveness for each job created, protecting
values of our nation, saving yearly GDP losses, creating strongest chance for reducing corruption-
all these important parameters show that this rational behind making 4-hour or 5-hour workday
is a perfect conclusion. Hence, we feel that government should make a swift decision for these tough
economic times ['! and make 4-hr or 5-hr workday in labor laws of nation.

Labor laws of nation should be amended in the Factories Act of 1948, Section 51 of the Act. It should
read
“No adult worker shall be required or allowed to work in a factory/enterprise for more than 20 hours or 25
hours in any week, and never permitted to work more than 4 hours or 5 hours each workday, and
there shall be no lunch break on any workday since hours are so apt for this situation. An enterprise
can employ as many people as they feel one after the other for meeting their production, productivity
requirements of the day. Hourly option can also be available for those people who have certain
genuine challenges in their lives and entrepreneurs can decide how to accommodate other skilled
people in place of someone working less than 4 hours or 5 hours a workday, with proportionate pay
adjustment.”!!]

WAY FORWARD

Recommended steps for Young India!!
A. Choice: Urgently give such choice to people currently hurting
B. Taskforce: Set-up Task Force to design action plan for goal of 10 crore jobs in
10 years via this beautiful concept, especially useful for corona effect
C. Execute: Execute through ethical Industry leaders & be pioneers for the world

A. Government should at least create an option for reduced work hours for those wanting
it & help them become happy citizens of our country! Crores of such happy citizens will
surely help reduce GDP losses [graph 1A] predicted

B. Finance Minister during budget speech has announced task force in serious matter of
lowering maternal mortality ratios. Similarly, we request a task force formation for this
job creation concept for young India. Task force can work out full-proof action plan for
this concept, for creating over 10 crore jobs in 10 years, most important with regards
to expected job losses due to Corona related effect on economy

C. The proper execution of this concept should be done in consultation with ethical industry
leadership for effective execution. Then this innovative approach of India can potentially
give a trailblazing out-of-the-box solution for all modern-day ills of our country’s society,
and possibly to the world, especially in post-corona economic times

Instant 1 cr jobs creation concept, save 15% GDP loss & facilitate ease of living
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Concept rationale 1n
graphics only
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Concept rationale in graphics only

Pain Point 1: Grave GDP losses due to person’s excessive hours at
jobs/day:

W TR fGT SameT 3teh @ it a9ie ¥ 8 JTel TRUTET T YRA <31 o Hohel 9 3G

T BT TR

Graph 1A

NPA -
/ about 15 %
8.8 % GDP loss due B GDP- excluding losses
to Violence

B GDP loss due to Mental Health issues

m Bullying at Work -1.1% GDP lost
B Air Pollution
m Violence

 Road Accidents - 3% GDP lost

9% loss Court Cases - 0.5% GDP lost

Air
Pollution

Corruption Cases -1.12 % GDP lost

NPA as % of GDP - about 15%

2 % GDP loss
due to Mental
Health related
issues

Yearly GDP loss - of over 20%,
mainly due to issues arising out
of not having work-Life
Balance for workforce

Current economy Losses...About 34% GDP loss yearly...

Due to Violence About 9% of GDP f 17 Lakh Lakhs of people, |
crores huge damage to property
NCD - Lifestyle diseases About 10% yearly. 17 lakh crores 58 lakh deaths. 7.5% obese
17,30,000 cancer close to $6.2 trillion for the period in 2014 to 10% in 2025.
27,00,000 heart dise_ases 2012-30 - Harvard - WHO estimate 3 Crore new patients
3.5 crore asthma patients..
Mental Health related 2% Z 3 lakh crores.. Lakhs every year
(Stress, suicides, violence by stressed-out people)
Due to Air pollution 8.5% in 2013 ¥ 17 lakh crores Uncountable..
(Cost of lost labour and welfare costs)
Bullying at Work 18 Billion Pounds a year in UK ¥ 2 lakh Crore  Depression in employees
increases. About 40% face it
Corruption 1.12% %2.25 lakh Uncountable..
crores yearly
Road accidents 3% of GDP loss (immeasurable ¥5.16 lakh 1.5 lakh people...
emotional loss for family/friends) crores
Court cases related loss 0.5% of GDP ¥ 86000 crores 3 crore cases, about 15 crore

people hassled

TOTAL About 34% of GDP ¥ 64 lakh crores+ loss yearly, Over 15
crore people hurting in country now

Instant 1 cr jobs creation concept, save 15% GDP loss & facilitate ease of living
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Pain point 2: Workforce can’t work with focus entire current
workday or most of them knowingly waste time while doing their
jobs:

AT <Al ARG | SATETAR ATl H ShTH ShiAaTe T <hi TSTERT <hl
ATeEat At ArEafrerdr

Of the total paid Salary in Lakh Crores

70 %

Graph 1C

M legitimate salary earned by
employees/year because
actual productivity is 70%

B unjust salary paid out
because time wasted is
approx 30%

Unjust [refer table A on Page 14] salary paid out comes to approx X 4 lakh crore per vear

120
Expected Productivity Graph 1B

100 -

80 -

60 -

Actual Productivity-
Due to 8.5 hour work-day labor law

Productivity in %

Pain point 3: Over 5 crore youth are desperate for jobs which might become
demographic disaster!>!%12142425 Thjs js expected to get worse in post- corona
economic times.

Pain point 4: Industry has mentioned about lack of demands for MSMEs.

When more jobs are created, the salaries paid creates demand for MSMEs.

Instant 1 cr jobs creation concept, save 15% GDP loss & facilitate ease of living
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Out-of-the box solution for these pain points: THE CONCEPT:-

Create 4-hour or 5-hour workday in labor laws

80 -
70 -
60 -
50 -
40
30
20
10

Productivity

100 1/\
90 B Expected

Graph 1E

productivity

W Actual
productivity in
8.5 hour work-
day

Possible

productivity in
case of 4- or 5-
hour work-day

8.5 Hour workday achieves approximately 65% productivity
Versus

4- or 5- hour workday labor law, with 2 people employed
will have over 90% productivity compared to 65%
productivity achieved in the current 8.5-hour workday law,

besides job creation possibility of concept

Graph 1F

Microsoft saw
increase in
Productivity

150

100
50
O T T T 1

Before  After
Work-  Work-
Life Life
Balance Balance

Microsoft created Work-Life Balance
for workforce & noticed 40% increase

in productivity

Ref: Even Iceland, New Zealand, Spain
experienced such productivity
increase.**3

Cost effectiveness of concept: ¥ TVaR-AT ITT THEUAT AT o Tge] W H AaH dgar! !

1400

1600 -

for creating 15 Cr (1500 Lakh) jobs conventionally, need of 1500

lakh crore=882% of GDP

1200

1000

800

600

400 -

200

X 170 Lakh
Crore

i)

Graph 1G

M India's GDP

For 1cr job creation
conventionally, need 58.9%
of GDP

M Investment for min 15 cr (1500 lakh)
job creation= 1500 Lakh cr = 882% of

1 cr jobs through 4-hr
job concept needs about
X 25,000 Cr.. about 0.14
% of GDP

g1 Crizsl

/|

B

GDP

Investment to create job = 1 Cr/job
(25)

M Investment need when option of 4-hr
workday accepted & crore jobs
created,0.25 lakh crore=0.14%of GDP

M Investment for 1 cr (100 lakh) job
creation thru Conventional methods =
100 Lakh cr = 58.9% of GDP
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Real-life projection of this labor-law change option

Graphli shows how this option could be implemented in first few vears & also the
output for desired goal- create jobs & ease of living

?5% daily | new employee's gradual output increase | Graph 1i

9 | loss

8 H expected daily work hours

7

6 M Employee 1(old), later working 6

5 to 7 hrs mentoring the new
employee(after new labour law

4 execution) in year 1

= Employee 2 who joined due to

3 new labor law execution

2

1 Total Productivity (of employee 1
& employee 2)

0

Current Labor Year 1 Year 2 Year 3
Law

After execution of proposed Labor Law change
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Young India’s 10- year vision!! (Table B)

Situation A —
Current job situation in country

VNA (AA ’/VHA an)laa) Y "'AA (Ana "'AA (An ° e U o e U o0 UK (R o UL UR)

approx. 10 Crore officially employed 10 Crore youth are not working, as
in the economy. per LFPR, possibility of job losses in
- post-Corona’s economy
B Situation B-
) U

(&
When work-hours choice is created
under labor-law, industry feels about

1 cr people will take up the option

9 Cr people will remain unemployed

Ci] Situation C—

2 Execution of concept for entire workforce.
Proposed 5-hour workday per person concept & hiring of 2 people for fulfilling the
current 8.5-hour work expectation.
10 crore jobs can be created in 5 years’ time!!

YULYYY YOLLWY I
10 Crore experienced workforce + 10 5 crores will be new entrants into the
Crore new employees (hired due to the workforce within 5 to 7 years’ time

4-hour labor law)

Note: One Smiley represents one crore youth
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Young India’s 10- year vision!! (Table C)

Note: One Smiley represents one crore youth.

A

Situation A - Current situation of aspiring youth

PYLLY YYLYY

the economy.

approx 10 Crore officially employed in

° e e e ° e o0 ° e o0 o0 ° e .0 o0
NININTNINNINT AINNININANTIIN

As per LFPR, 25 Crore youth are not
working

Situation B —
After instant execution of the 4-hour workday per person
concept & hiring of 2 people for fulfilling the current 8.5-hour work
expectation.
Can be done in 5 years’ time!!

B
VOVLL VOVLE
10 Crore experienced workforce + 10

Crore new employees (hired due to the
4-hour labor law)

° 0 o0 ° 0 U DK U o0 o0 U UK
SININTIINIIN NI

L U LI o LI U U U U
) ONINININ Y AV Y AYY AV

15 Crore remain unemployed, with 4
crores new additions

>

Situation C —
If additional shift of 4-hour is added, it will make 12-hour service by offices for
common citizens’, then over 20 crores+ youth will get job

POV VOLLL
POV VOLVY
YLYYY YOLLY
30 Crore employed with strongest
work-life balance in world!!

Even after adding another 4-hour
office hour extension, then also 12+
crore youth will be looking for jobs

after the end of the 10" year.

Instant 1 cr jobs creation concept, save 15% GDP loss & facilitate ease of living
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For empathetic and studious people: Elaborate

concept rationale report

4 Pain Points of economy

2 Graphs proving effectiveness of concept
Graph about Real-life progression of concept
Targeted Beneficiaries List

10-Year Vision Table

Instant 1 cr jobs creation concept, save 15% GDP loss & facilitate ease of living

Out-of-the-box concept as solution for all modern-day ills
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Various reputed reports!

Elaborate concept rationale report

Pain point 1: Grave GDP losses due to person’s excessive hours at jobs/day:

Graph 1A

NPA -
/ about 15 %

8.8 % GDP loss due B GDP- excluding losses
to Violence

B GDP loss due to Mental Health issues

m Bullying at Work -1.1% GDP lost
H Air Pollution
H Violence

B Road Accidents - 3% GDP lost

9% loss Court Cases - 0.5% GDP lost
Air Corruption Cases -1.12 % GDP lost
Pollution

NPA as % of GDP - about 15%

Yearly GDP loss - of over
due to Mental 15%. mainly due to issues
Health related arising out of not having
issues work-Life Balance for

2 % GDP loss

all reference links

1 show that India can face yearly GDP losses of over 15% due to the

issues outlined here. Common thread in all these issues is lack of values/ethics!>3 ¢4 & stress of life on the
workforce/people involved!! This yearly loss of country demands urgent action steps for solving this since
we have not been able to solve all these problems in past 70 years.

Being a developing country, country’s workforce is engaged about 11 hours every day and is under
stress due to life issues. This leads to -

lifestyle diseases reaching epidemic proportions with crores of workforce facing diseases causing loss
for their quality of life & nation’s lost productivity

time - poor women leaving the workforce, !’ due to not having work-life balance, crores left
workforce because they couldn’t adjust

around their current stressful lives around

current 8.5-hour workdays!”!

time-poor workforce not having time for children; due to which such unprotected children are
sometimes sexually abused® or face crimes against them (1,41,764 reported in 2018), and most
offenders are closed-ones of children

mental health related issues causing immense economic losses every year’!

Depression amongst workforce, which is prevalent!!?]

bullying at work which causes huge emotional trauma & even major GDP loss!!!!

Some of the workforce being sexually active with colleagues in the extra time they have/create during
workday!!'?). Sexual harassment at workplaces was also highlighted via #MeToo movement. Such
workforce who lack values & time are causing social issues. It was highlighted when over 1.7 million
posts were written within 24 hours after #MeToo movement started, showcasing gravity of sexual
abuse regularly faced by women

stressed out population/workforce causing road accidents!'*! and increases the burden on judiciary
system of country!!l

air pollution;!'> due to non-cooperative, unethical citizens; is causing GDP loss every year through lost
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labor and welfare costs

e Such stressful life of workforce due to above issues is leading to separation/divorces in modern
couples;'® divorces are increasing day by day. This is not in line with our country’s great tradition
& heritage.

People facing so many above issues at every level of life in India loose energy & zeal for patriotism, which
is primary reason for GDP losses caused by many issues identified above, especially corruption &
violence.!7 & 18

Ms. Amruta Devendra Fadnavis, social worker recently

@ TVO Marathi - Follow X
said, “Women in India have suffered a lot. We should work on

i@ id- S
Video | Amruta Fadnavis | &= a4 Saera afgs,

changing the mentality of people. In Mumbai, people waste a T iy

lot of time in traffic, we can’t give time to our family because
of this traffic issues. Not having family time leads to 3% of
divorces.”

So even though infrastructure takes time, this concept if
executed can create time instantly for people who are hurting,
divorces can be reduced and our culture can be preserved.

https://www.facebook.com/154042191458245/posts/193923
3896272390/?flite=scwspnss

Pain point 2: Workforce can’t work with focus entire current
workday or most of them knowingly waste time while doing their
jobs:

Indian labor-law of expecting 8.5-hour workday with quality work output is at odds with research and
real-life experience. Research says that a person can work for only about 5 hours a day with intense
focus. "1 More intense focus work is possible only to those who are fittest in every mind-body-soul
sense. Otherwise, most people with issues can't focus on work more than 5 hours a workday. This
claim is corroborated by real life case-study experience of a state government in India reducing
working week and not getting desired productivity increase. [2]

When companies also tracked employees, they found that many of those at jobs waste time during
workday & work only 4 to 5 hours in a day’s time (up to 30% loss),”?!! while labor laws clearly say that
workday is of 8.5 hours. Global HR head of JK Tyres Mr. Vijay Deshpande, with 43 years of HR
experience also feels that an employee works about 5-hours in a 9.5- hours shift. Such workforce still
gets paid for entire 8.5 hours which is about 30% loss!!

Instant 1 cr jobs creation concept, save 15% GDP loss & facilitate ease of living Page 22



https://www.facebook.com/154042191458245/posts/1939233896272390/?flite=scwspnss
https://www.facebook.com/154042191458245/posts/1939233896272390/?flite=scwspnss

120
Expected Productivity Graph 1B
100 -
30 - Actual Productivity —
due to 8.5-hour workday labor law
60 -
40 +
20 A
O i T 1
Productivity in %

8.5 Hour work-Day as per current labor laws gets us approx. 65% productivity.

Graph 1C

Of the total paid Salary in Lakh Crores
70 %

30 %

M |egitimate salary earned by
employees/year because actual
productivity is 70%

B unjust salary paid out because
time wasted is approx 30%

Productivity of about 5 hours in an 8.5-hour workday due to current laws is up to 30% loss of
nation per day: besides the terrible work- life balance scenario for all, especially for
youth/women in workforce.

Total salary earned by country’s employees each year is approx X 13.59 lakh crores. As shown
in Graphs 1B/1C/1E, and based on everyone’s experience of office work cultures’, due to
iinability to focus all day and bad work habits cause about 30%-time waste by workforce,
so unjust salary paid out is approx 4 lakh crores per year.

Most people’s salaries are paid from money taken as bank loans by private businesses, shares
money of people paid to companies or from government money (tax collection of entire
nation) sources!! About 30% of that money “leaks” in this fashion is something to be taken
very seriously...©

Note: Calculations based on 15Cr workforce numbers of country & data from Periodic Labor Force Survey
2017-18. Ref Graph 1H and Table-A
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Graph 1H
As per Periodic Labor Force = % of Worker
4o - Survey (PLFS) 2017-18[22
W Salary Per
35 - Employee/Month
30 - Total Payment in Lakh
Crores
25 1 ® Time wasted 30%, so unjust
50 - salary paidin lakh crores
| %75,000/-
15 - 35000/- pm 2 1,00,000/-
%10,000/- =
10 - \
5 .
O T T T 1
Worker Type 1 Worker Type 2 Worker Type 3 Worker Type 4
Table A Total per month Payment (in 30% of this is unjust salary payment
Worker Type Lakh Crores) amount- as 30% time is wasted by
workforce
1 0.675 0.2025
2 0.09 0.027
3 0.3375 0.10125
4 0.03 0.009
Subtotal 1.1325 0.33975
Total 13.59 4.077

This being ground reality of workforce, then why let workforce have the extra time (lunchtime etc.)
during workday because of labor-laws?? These empty time slots during workday is the time when

workforce has chance to waste time or do unethical thing

S. [3,10 & 16]

Many organizations, like the renowned MNC Suzuki and others have policy that even a minute late
punch time in the office is considered a half-day, which workforce accepts!! This strict policy forces
employees to be punctual & disciplined. So, drawing a common-sense conclusion based on this 2" point
of concept report — we should take a clue and see value in reducing workday hours and then

monitor the person with technology tools. This change in labor-laws will give a chance to ensure that
people become disciplined and work without having any chance for wasting time; as there would be no
breaks, means no time to waste!!

Such people with reduced hours of workdays then can finish work punctually, go home and take care of

the family responsibilities happily. Thereby, in time to come, surely creating a big possibility of reducing
issues that cause over 15% GDP losses!#®PM!Al of our great Nation.

Instant 1 cr jobs creation concept, save 15% GDP loss & facilitate ease of living
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Pain point 3: Distress and misery of youth:

Instant/Urgent need of job creation

Over 25 crore youth in India are currently not working with additionally over 80 lakh youth entering the
workforce/year'?*], even more will be losing jobs due to corona effect on the economy.

In most villages of country, over 100 youth are of marriage age and can’t find bride mainly because
youth don’t have jobs. Youth are facing major issues (drugs, porn viewership and gadget

addiction) due to bad habits (5) they have acquired

from the messed-up modern society [Graph 1A] we are living in!!® This could also be a reason for
recent increased atrocities against women.

This warns us about an impending very serious conflict due to the pathetic unemployment/
underemployment scenario coupled with youth having weak ethical fiber. This can lead to social
unrest?4 .

Hence instant creation of 10’s of crores of jobs is need of the hour.

35

Graph 1D- Current Job scenario, in crores... m Unemployed youth (as
30 per LFPR) in crores
25 - B New jobs created by
economy presently
20 1 No of govt jobs
15 -
10 - M Jobs given by MSMEs
5 - m Workforce
0 - : : : . increase/year

India’s recent Working age population is about 60 crores. According to NSSO report, labor force
participation rate (LFPR) stood 49.8% in 2017-18, falling sharply from 55.9 per cent in 2011-12,
Business Standard reported based on survey.

This means about 25 crores are not in labor force (24) due to their attitudes or lack of opportunities.
“Education plays a big role in

the declining size of the labor force. But case studies and field reports also suggest that suitable work,
especially for women, is not readily available. Flexibility in work timings and proximity to their
households are an important factor for females,” said Amit Basole, head of the Centre for Sustainable
Employment at Bengaluru-based Azim Premji University to Business Standard recently.

Instant 1 cr jobs creation concept, save 15% GDP loss & facilitate ease of living Page 25




Create 4-hour or 5-hour workday labor law

Considering the above three points about GDP loss, waste of time during work hours by current
workforce & urgent need of crores of job creation, we strongly recommend out-of-the-box concept
of creating 4- or 5-hour work-day option for each person in the workforce.
This also means if needed, two people can be hired for the current need of completing the 8.5-hour
workday. These both people will be happily, productively working for 4 or 5 hours

each. This new labor law proposed change about 4- or 5-hour workday with 2 people being hired for
earlier full-day job, will double employment. This will also give 8 hours of highest efficiency
productivity after the proper execution of concept versus earlier just 4 to 5- hour output in workday
1.e. 30 to 40% increase in daily productivity for the nation because of this concept.

Graph 1F
Graph 1E .
T Microsoft saw
90 Expected . .
80 - productivity InCrease in
70 n Ll o
€0 A Productivity
50 - Actual 150
40 - productivity in 100
30 8.5 hour work-
20 day 50
10 Possible 0 . . . .
0 productivity in Before After
Productivity case of 4- or 5- Wgrk- Wf)rk-
hour work-day Life  Life
BalanceBalance
8.5 Hour workday achieves approximately 65%

productivity Microsoft created Work-Life
Balance for workforce & noticed
40% increase in productivity

Versus

4- or 5- hour workday labor law, with 2 people
employed will have over 90% productivity
compared to 65% productivity achieved in the
current 8.5-hour workday law, besides job creation
possibility of concept

Ref: Even Iceland, New Zealand,

Spain experienced such productivity
increase. "]

This high efficiency is certainly possible because of having a grateful workforce who see that the boon
of highest possible work-life balance in the world is created by Indian government for them.

Hence such grateful workforce with the relevant training to utilize this boon most effectively will
give highest efficient output.
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4- or 5-hour work-day concept’s effectiveness

For saving country’s losses [GraphlA & TableA] & based on per job cost of job creation

for creating 15 Cr (1500 Lakh) jobs conventionally, need of Graph 1G
1600 — 1500 lakh crore= 882% of GDP |
M India's GDP
1400
1200 For 1cr l?b creation M Investment for min 15 cr (1500 lakh) job
°°""e“";°“a”y' need creation= 1500 Lakh cr = 882% of GDP
58.9% of GDP
1000 "
Investment to create job = 1 Cr/job (25)
800

1 cr jobs through 4-hr
job concept needs

600

azout 3 25,(300fCr.. M Investment need when option of 4-hr
about 0.14 % of GDP workday accepted & crore jobs created,0.25
400 - 170 Lakh N lakh crore=0.14%of GDP

Crore
[25]
EI ® Investment for 1 cr (100 lakh) job creation

200 N thru Conventional methods = 100 Lakh cr =
-—\ 58.9% of GDP
0 -

Note: India’s calculated GDP is approximately T 170 Lakh Crore. As per statistics, T 50 Lakh to T 1
crore are needed to create one job via conventional methods *”

This concept of labor-law change of reducing working hours for workday is extremely cost
effective. Government faces huge job creation cost per job. For most state governments,
currently it costs over ¥ 50 lakhs to % 1 crore for creating one job.[*>! This means it would take
minimum government investment of X 50 lakh crores for creating 1 crore jobs, which is 43%
of GDP!!

As accepted in Maharashtra Chamber GC, Industry feels that 10% to 15% of the country’s over
10 crore workforce will surely take up this 4-hr or 5-hr workday option, if created. This would
be like creating up to a crore jobs just through this labor law option with relatively low
investment by government.

Masses realize & feel that everyday stress of living in India causes over 15% GDP losses; is
draining national resources & robbing everyone of happiness. Those with jobs are wasting time
knowingly & youth can’t find jobs. Hence (as per our country’s great tradition of sacrifice),
giving up few hours of work for accommodating fellow youth would be acceptable to anyone in
our society.

Government should show trust on citizens’ honest intentions to live a peaceful life & help via
empathetic laws. British never had right intentions while making policies, at least our own
government should!!?7!

Most importantly, this concept is a solution that increases focus on value systems of being human
and is in line with India’s ethos of sacrifice: sacrificing work hours for relieving pains of our
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jobless fellowmen. These new lakhs of employees will then see countrymen, lawmakers
showing empathy for youth’s situation: situation of the put down youth faces because of
joblessness, inability of getting brides due to not having jobs etc. this situation is prevalent in
modern money-centric society our nation has become. Hence Youth will see this implementation
of'an innovation as just for their peaceful lives & such youth will be a better values-centric citizen
of country.

This newly hired workforce should be hired with care & made to inculcate patriotism; then
Nation not only will get 4 or 5 hours of great productivity from each person but also these over
50 lakh employees new employees beaming with gratitude & patriotism, coming in the
workforce can possibly reduce corruption by up to 50%.

Everybody certainly knows that these GDP loss of over 325 lakh crores a year, lack of new jobs
for 25 crore unemployed youth, break-down of ethical fiber are critical issues of the country.
Through this concept of reduction in hours of workday, we can potentially give a trailblazing
solution for solving all modern-day ills of the society.

Many industry associations and organizations have been requesting reduction in work hours
of workday in labor laws. Maharashtra Chamber affiliated Industry of Maharashtra, Top Sugar
Factory’s owner of Maharashtra, Bharatiya Mazdoor Sangh etc. see many benefits in such labor
law change about reduced hours of workday.

Today youth know that they might not get jobs quickly. Hence with proper execution of this
common-sense concept by government’s political will, these same distressed youth will get jobs
quickly. This youth absorbed in economy through this labour-law change will be a new grateful
employee, who is trained properly about values. Hence youth will work very honestly for the
country and there will be an extraordinarily strong chance for reducing corruption by up
to 50%.

The best way to make a man trustworthy is by showing trust on him. Hence when we trust
our HR to give their best in this new 4.5-hour workday scenario, 90-95% will do so and hence
we will reach our goals of this doubling of jobs concept.

Hence, we hereby request government to implement this and make efforts of setting up task force
to analyze how best to execute this. We feel that the Indian government should at least create
an option for those desiring work-life balance through this concept implementation. Government
can fulfill its mission of creating massive number of jobs.

Hence, creating work-life balance via 4-hour or S-hour workday law will help government have
a chance for killing 4 birds in 1 stone:

1. intimes to come, save yearly 15% GDP losses [Graph1A] of country
ii.  cost effectively, create crores of jobs for many of over 25 crore unemployed youth,
with additionally over new 80 lakhs entering the workforce/year
iii.  create jobs for acute job losses due to corona and create world’s best ease of living for
entire workforce

1v.  create happy citizens, who help grow our economy yearly at 12% - as per Nobel-prize
winning research of Professor Richard Thaler*!
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Real-life projection of this labor-law change option

Graphli shows how this option could be implemented in first few years & also

the output for desired goal- create jobs & ease of living

After execution of proposed Labor Law change

fs% daily | new employee's gradual output inerease | Graph 1i

9 | loss

8 _ mexpected daily work hours

7 _—

6 H Employee 1(old), later working 6

5 | to 7 hrs mentoring the new
employee(after new labour law

4 — execution) in year 1
Employee 2 who joined due to

3 — new labor law execution

2 -

1 - | Total Productivity (of employee 1
& employee 2)

O n T T T 1

Current Labor Year 1 Year 2 Year 3
Law

With this labor-law option, following people will benefit most: -

adjustment is a great way to save job losses

> stressed-out working women who quit work due to excessive time consumed by jobs every day!¢!

» lactating mothers-They can re-join with 2-hour shift options... Other person on job can help the
lactating mother for a year. Postnatal stress can be handled better by such option

» those with jobs who have travelling responsibilities, can at last have 2 weeks on job, 2 weeks off

the job, since the other person sharing job will allow this

» Start-ups —don’t have to pay huge for creative talent due to attractive work-life balance offered to

today's youth who value this balance over money!*®

o Or even limit the waste of money; paid to those who don’t have perfect skills, as start-up
salaries would be lower for the 4-hour job option, hence low wastage

» those who are well-off but don’t want stress of 11 hours/day & don’t want to quit jobs too!

» those who have situations at home [references 5,6,7,9,10] can still maintain jobs and be able

to take care of life issues peacefully

for job losses due to coronal®!!, accommodating two people in one job with proportionate pay

» Unemployed people with deployable skills but who can’t find fitting job opportunities

» Indian diaspora- Reverse brain drain can start - people with money, but don’t want to come
back due to stressful work life in India, can easily see ease of living in India

o And after seeing desired social fabric improvement as envisioned due to this change,
Indian diaspora can easily see the reduction in other lifestyle stresses of India, making

India worth coming back into!!

Instant 1 cr jobs creation concept, save 15% GDP loss & facilitate ease of living
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GDP losses?

1n saving

How will new labor law help
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Young India’s 10- year vision!! (Table B)

Note: One Smiley represents one crore youth.

Situation A —
Current job situation in country

)
1y

Aadlaad(aadfanlna) (aal(aal(laa)(anl(aa

approx. 10 Crore officially employed
in the economy.

'L}
)

10 Crore youth are not working, as
per LFPR, possibility of job losses in

post-Corona’s economy

Situation B-

VLLLY VLLLL
©

When work-hours choice is created
under labor law, industry feels about
1 cr people will take up the option

o0 ° 0 0 o0 D) o0 o0 o0 .0
'NINNIN I NI

9 cr people will remain unemployed

\

current 8.5-hour work expectation.

Situation C— Execution of concept for entire workforce.
#Proposed 5-hour workday per person concept & hiring of 2 people for fulfilling the

10 crore jobs can be created in 5 years’ time!!

VLV VLLLY
PLVVY VYYLLY
10 Crore experienced workforce + 10

Crore new employees (hired due to the
4-hour labor law)

o0 U o0 o0 o0
ANINIINTINTIIN

5 crores will be new entrants into the
workforce within 5 to 7 years’ time
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Final Comments

In Budget 2020-21, FM Madam said, ‘“The number of people in the productive age group
i.e. 15-65 years in India, being at its highest.” Hence rigorous execution of this concept
for addressing urgent aspirations of these youth is urgent. This concept is ideal to prove
governments’ resolve for standing behind another budget speech statement, “Ours shall
be a caring society that is both human and compassionate. Antyodaya is an article of
faith.”

Giving up few hours of work for accommodating fellow youth would be highly
acceptable to anyone in our society. Especially since through this Mission, citizens
would understand importance of working on issues that cause GDP losses’ while earning
work-life balance!! ¥amef # uwaTei!

In budget 2022, Finance Minister Madam announced a target of creating 60 lakh jobs
in 5 years’ time. Hon’ble madam also had announced National Infrastructure Pipeline
(NIP) worth 108 lakh crore which will be completed in next five years. Which means
this also gives an indication that it takes about 2 crores (approximately) to create 1
job.® Recently Kerala government announced semi-high speed rail project worth 60
thousand crores and said it creates about 60 thousand jobs which also means that
government needs to invest about one crore for creating one job.?9

Internationally 30 corporations are trialing 4-day work week concept. But Maharashtra
Chamber is recommending 5-hours workday, 5-days a week. Once Maharashtra Chamber
recommended proposal is implemented by India, world's best ease of living will be in
India. Everyone is going with 4 or 5-days a week but nobody is even thinking about
5-hours workday (and employing 2 people on the daily job). This is how we can be
the pioneers...!!

Unparalleled benefits are:-
1) Saving job losses in post corona economy,
2) Instantly creating over 2 crore jobs,
3) Saving yearly about 10% GDP loss
4) Creating 50% chance to eliminate corruption
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: CONCLUSION :

As analyzed with the logical details as well as the Shrimad-Bhagwad-Gita shlok
recommending regulated work and balance in five areas of life, every day logically should
be divided in five sections. This helps us to conclude that 5-hours workday is not only
logical but spiritually also correct.

Labor laws of nation should be amended in the Factories Act of 1948, Section 51 of
the Act.

It should read

“No adult worker shall be required or allowed to work in a factory/enterprise for more
than 20 hours or 25 hours in any week, and never permitted to work more than 4 hours or 5
hours each workday, and there shall be no lunch break on any workday since hours are so
apt for this situation. An enterprise can employ as many people as they feel one after the
other for meeting their production, productivity requirements of the day. Hourly option can
also be available for those people who have certain genuine challenges in their lives and
entrepreneurs can decide how to accommodate other skilled people in place of someone
working less than 4 hours or 5 hours a workday, with proportionate pay adjustment.”

WAY FORWARD
Recommended steps

Step 1:
Looking at logical conclusion, give a choice of work-hours.

Such choice will help the most to people who have various life issues to manage but cannot

leave jobs totally.

Step 2:
At least set-up a Task Force for analysing all aspects, implications about the concept.
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Young India’s 10- year vision!! (Table C)

Note: One Smiley represents one crore youth.

A

Situation A - Current situation of aspiring youth

VLY VYVLLLY
approx 10 Crore officially employed in
the economy.

o0 ° 0 0 o0 D) o0 o0 o0 .0 ° 0
SINONINTIINIINT DNINININANTIIN

As per LFPR, 25 Crore youth are not
working

Situation B —
After instant execution of the 4-hour workday per person
concept & hiring of 2 people for fulfilling the current 8.5-hour work
expectation.
Can be done in 5 years’ time!!

B
1y
YOYVY YUV
VOLYLY YYYYY
10 Crore experienced workforce + 10

Crore new employees (hired due to the
4-hour labor law)

° e e e ° e o0 ° e o0 o0 ° e .0 o0
NINOINTIINNIN NN

RV AY 29,029 Y 9. 029 029, 02
15 Crore remain unemployed, with 4
crores new additions

>

Situation C —
If additional shift of 4-hour is added, it will make 12-hour service by offices for
common citizens’, then over 20 crores+ youth will get job

VUYBY VUYLV

L -0-0-0-0-0-0-0-04
YYLLY YOV
30 Crore employed with strongest
work-life balance in world!!

Even after adding another 4-hour
office hour extension, then also 12+
crore youth will be looking for jobs

after the end of the 10" year.
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International References

. Belgium approves four-day week and gives employees the right to ignore their bosses
after work (Dated 15" February 2022)
https://www.euronews.com/next/2022/02/15/belgium-approves-four-day-week-and-gives-
employees-the-right-to-ignore-their-bosses?s=08

e A significant portion of Belgium's new labor reforms impact the work-life balance of
employees in both the public and private sectors.

e "This has to be done at the request of the employee, with the employer giving solid
reasons for any refusal," Belgian labor minister Pierre-Yves Dermagne told the press
conference.

e "This would benefit those who wish to spend more time with their children," Dermagne
said in a statement, adding that the proposals would be especially helpful for divorced
or separated parents who share custody of their children.”

Why Iceland’s four-day week trial was an ‘overwhelming success’ for people and
Planet? (Dated 15" February 2022)
https://www.euronews.com/green/2021/07/08/why-iceland-s-four-day-week-trial-was-an-
overwhelming-success-for-people-and-planet

e This week the results of a massive four-day work week trial in Iceland were published.
Carried out in 2015 and 2017, these experiments into shorter working hours have been
described as an “overwhelming success” by researchers.

e The report reveals that these changes come without a loss of productivity or revenue too.

e With multiple experts extolling the environmental benefits of these shorter work weeks,
these trials and those in Spain earlier this year show that cutting our working hours isn’t
impossible.

Some companies and countries are trailing 4-day work week. Some findings say- (Dated
31 January 2022)

https://www.weforum.org/agenda/2022/01/four-day-week-work-life-balance-
trial?utm_source=twitter&utm_medium=social scheduler&utm_term=New%20Zealand&ut
m content=31%2F01%2F2022%2009%3A38&s=08

e A six-month pilot of the four-day work week is starting across 30 UK companies.

e The likes of Microsoft in Japan and Unilever in New Zealand have already seen
benefits of the switch.

e Employers aim to improve productivity by providing a better work-life balance for
employees.

Iceland trialed giving thousands of workers a 4-day workweek and saw improvements
in well-being and productivity. (Dated- 05" July 2021)

https://www.businessinsider.in/international/news/iceland-trialed-giving-thousands-of-
workers-a-4-day-work-week-and-saw-improvements-in-wellbeing-and-
productivity/articleshow/84143097.cms
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The success of two four-day working-week trials in Iceland could function as an example for
other governments, analysts say.

More than 2,500 people across 100 workplaces took part in two government-backed trials,
representing roughly 1% of the country's working-age population.

Many saw their workweek reduced to 35 hours from 40 without a reduction in pay and saw
no real loss in productivity, according to joint analysis of the trials by the UK future-of-work
think tank Autonomy and the Icelandic Association of Sustainability and Democracy.

"It shows that the public sector is ripe for being a pioneer of shorter working weeks - and
lessons can be learned for other governments," said Will Stronge, the director of research

at Autonomy, in a statement issued alongside the analysis.

Unilever NZ to trial four-day work week at full pay (Dated-01*' December 2020)

https://www.unilever.com.au/news/press-releases/2020/unilever-nz-to-trial-four-day-work-

week-at-full-pay/

Momentum for a four-day work week is growing in the wake of the Covid-19 upheaval of
standard working practices, says Nick Bangs, Managing Director of Unilever New Zealand.
“This is an exciting moment for our team and a validation of the catalytic role Covid-19 has
played in shaking up standard working practices.

“Unilever NZ’s strong growth trajectory as a business makes this the perfect time in our life
cycle to drive something new and ambitious.” Maintaining competitive edge, increasing
productivity and improving wellbeing sit at the heart of the 4-day work week, says Mr Bangs.

https://en.m.wikipedia.org/wiki/Four-

day workweek
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1.

National References:
Changed work-hours related

Chhattisgarh mandates 5-day work week for government employees ( Dated-26™
January 2022)

https://www.moneycontrol.com/news/trends/current-affairs-trends/chhattisgarh-
mandates-5- day-work-week-for-government-emplovees-7987011.html

The Chhattisgarh government on the Republic Day declared five-day work week for its
employees from now on.

Depict Real Picture of Job Loss, Reconcile Data of Credible Agencies:
Parliamentary Panel to Labor Ministry (Dated-08" August 2021)

https://www.news18.com/amp/news/india/depict-real-picture-of-job-loss-reconcile-
data-of-credible-agencies-par-panel-to-labour-min-4059932.html

A Parliamentary panel has asked the Ministry of Labour and Employment to use and
reconcile the data and studies conducted by credible agencies with that of retirement
fund body EPFO for depicting real picture of job loss in the country especially in the
situation like COVID-19 pandemic.

The pandemic had an impact on employment in the country as the economic activities
slowed down due to lockdown restrictions imposed by central as well as states to contain
the spread of deadly virus from March in 2020.

Sikkim withdraws 5-day working week, declared holiday only on 2nd, 4th
Saturdays (Dated-10" March 2020)

https://indianexpress.com/article/india/sikkim-withdraws-5-day-working-week-
declared-holiday-only-on-2nd-4th-saturdays-6307768/

Not happy with the performance of the employees, the Sikkim government has withdrawn
the five-day working week system and declared that they will get holidays only on second
and fourth Saturdays. The new system will be effective from April 1, according to a
notification.

TCS Ends Work from Home, Witnesses Rise in Female Employees Resigning from
Job

Work from Home: TCS In a statement said the higher attrition among women is a setback
to the company's efforts to promote gender diversity and added that the company is
focusing on reversing the trend.

https://www.india.com/business/tcs-ends-work-from-home-witnesses-rise-in-female-
employees-resigning-from-job-6108616/
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5. Unsafe food is the reason behind a staggering 600 million infections and 4.2 lakh deaths
every year, G Kamala Vardhana Rao, chief executive, Food Safety and Standards
Authority of India (FSSAI) said on Thursday at the first Global Food Regulators
Summit 2023.

https://www.livemint.com/news/india/unsafe-food-causes-600-million-infections-4-2-
lakhs-deaths-every-year-fssai-ceo-11689839648968.html
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As in GraphlA, it is predicted that India faces yearly GDP loss of over 15% due to modern-day ills
of our country (certainly a huge loss of over ¥ 20 lakh crore/ year)

1. The Union government is considering a change in a 1948 law to allow longer shifts in
factories as it works out ways to help factories cope with fewer workers and high demand.
There are provisions of overtime in the same act, which has been providing the key legislative
framework in Indian industries for the past 72 years, the feeling in the government is that
exceptional circumstances call for exceptional provisions. Longer shifts will help in this
context -- if the workers are paid proportionately more, something that is part of
the plan.

https://m.hindustantimes.com/india-news/govt-plans-changes-in-law-to-allow-12-hr-shifts-in-
%20%20factories/story-eODIOgriWT6p757VMRPSqTP_amp.html

2. The Union government is considering a change in a 1948 law to allow longer shifts in
factories as it works out ways to help factories cope with fewer workers and high demand.
There are provisions of overtime in the same act, which has been providing the key legislative
framework in Indian industries for the past 72 years, the feeling in the government is that
exceptional circumstances call for exceptional provisions. Longer shifts will help in this
context -- if the workers are paid proportionately more, something that is part of
the plan.

https://m.hindustantimes.com/india-news/govt-plans-changes-in-law-to-allow-12-hr-shifts-in-
%20%20factories/story-eODIOqrWT6p757VMRPSqTP_amp.html

3. Many scams and unethical behavior of educated professionals is matter of big concern in
country right now.

http://archive.indianexpress.com/news/crime-by-educated-people-on-the-rise/1187749/

4. In a UN Global Network India, Thought Arbitrage Research Institute and Grant Thornton
report related to frauds, it was quoted that most companies are at risk of management frauds.

http://tari.co.in/wp-content/uploads/2014/07/Corporate-Fraud _-Risk-and-Challenges-
Ahead.pdf

http://www.doingbusiness.org/data/exploretopics/enforcing-contracts
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Indian system takes 1420 days to enforce a contract. Most issues have financial implications,
meaning only those businesses who have deep pockets can remain in business for 1420 days,
waiting for justice about a written contract. Not a good situation by any means and shows the
character and ethics of people involved in making the contract!!

Enforcing Contracts

The enforcing contracts indicator measures the time and cost for resolving a commercial dispute
through a local first-instance court, and the quality of judicial processes index, evaluating
whether each economy has adopted a series of good practices that promote quality and

efficiency in the court system. The most recent round of data collection was completed in June
2016.

In one of recent year’s report, enforcing contracts indicators introduced a gender component
by measuring whether a woman’s testimony carries the same evidentiary weight in court as a
man’s.

The data are collected through study of the codes of civil procedure and other court regulations
as well as questionnaires completed by local litigation lawyers and judges. The ranking of
economies on the ease of enforcing contracts is determined by sorting their distance to frontier
scores for enforcing contracts. These scores are the simple average of the distance to frontier
scores for each of the component indicators.
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s data available. X, = Multi-city data for same economy is available.

Global v _t 6
Economy 4 Enforcing Enforcing Time (days) Cost (% of claim) Quality of judicial
Contracts DTF  Contracts processes index (0-
rank 18)
4 Region
Europe & Central Asia 65.72 485.9 26.6 103
OECD high income 67.48 553.0 213 1.0
East Asia & Pacific 52.91 560.0 49.1 7.9
Middle East & North Africa 53.46 653.3 25.0 5.8
Sub-Saharan Africa 47.73 655.2 443 6.4
Latin America & Caribbean 53.65 749.1 313 8.4
South Asia 4221 1098.5 30.6 6.5
« Economy
Singapore 83.61 2 164.0 25.8 15.0
74.25 13 216.0 27.2 1.0
65.36 47 225.0 231 55
67.26 38 225.0 20.5 6.0
59.91 73 228.0 30.0 4.0
Rwanda 56.76 95 230.0 82.7 13.0
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Japan 65.26 48 360.0 234 75
Japan - Osaka A 65.26 360.0 234 7.5
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5. About youth addiction of drugs, surfing, alcohol etc.
http://www.dnaindia.com/mumbai/report-more-girls-falling-prey-to-drug-addiction-say-
psychiatrists-2056400

http://www.hindustantimes.com/india-news/caught-in-web-of-online-addiction-youth-
new-form-of-dependence/story-VHtvbOIM 1 IEDmF8rsFHsnhL.html

http://www.hindustantimes.com/india-news/pm-expresses-concern-over-growing-problem-of-
alcoholism/story-QAhmZP9PzyM3xe3YDyzypl.html

succumbing-to-

. Lifestyle diseases is a big issue as per WHO. We see that over 7 crore people are suffering due
to NCD’s. The study titled _Body Burden: Lifestyle Diseases‘ investigates the new and
emerging environmental triggers of NCDs in India. According to the WHO, there are four major
risk factors for NCDs; alcohol, tobacco, poor diet intake and lack of physical activity (with more
daily free time for workforce after executing this concept, citizens can have better lifestyle
habits). The number of overweight & obese people in India doubled between 2005 and 2015,
while 26% of all deaths happen due to cardiovascular diseases. There were an estimated 22.2
million chronic obstructive pulmonary disease patients & around 35 million chronic asthma
patients in 2016," as per study.(These two diseases add up to over 7.22 cr people suffering due
to lifestyle diseases).

https://www.thehindu.com/news/cities/Delhi/lifestyle-diseases-biggest-
killerscse/article21012815.ece

58 LAKH DIE DUE TO NCDs IN INDIA TOP 10 CAUSES OF DEATH

Non-communicable diseases (NCDs) like cancer, diabetes and %t total deaths 2008 o015
cardiovascular diseases are the leading global cause of death Heart attack/failure [ NNRNRRETS +17
and are responsible for 70% of deaths worldwide Lung disease (COPD) | 10 +4
m Stroke/brain hemorrhage | 8 +7
in India, ©61% im —— Bronc.hitis/Pnemeonia | B -23

of deaths are from death from NCDs in India Diarrheal diseases [N 5 -32
non-communicable \ § R Tuberculosis [ -31
diseases Cancer, diabetes and Diabetes [Jll3 +35

58.17 lakh i o?gggb%.:ter?:?r ::g:‘d?et Chronic kidney disease [Jli3 +21

Total number_of NC‘D mortality in India in the Preterm birth -3 !Communicabl.e -40
deaths in India age group of 30-69 years Road injuries Jl3 ::;:;;meumcable 3

TOI FORMORE INFOGRAPHICS DOWNLOAD L [ a

https://timesofindia.indiatimes.com/life-style/health-fitness/health-news/non-communicable-diseases-

cause-61-of-deaths-in-india-who-report/articleshow/60761288.cms
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About NCD's

Do people have time to do all things it takes to avoid NCD (non-communicable diseases or Lifestyle
diseases)??

https://www.who.int/gho/ncd/mortality morbidity/ncd total text/en/

Deaths from NCDs: Situation

Of the 57 million global deaths in 2008, 36 million, or 63%, were due to noncommunicable
diseases. The four main NCD are cardiovascular diseases, cancers, diabetes and chronic lung
diseases.

The burden of these diseases is rising disproportionately among lower income countries and
populations. In 2008, nearly 80% of noncommunicable disease deaths -- 29 million --
occurred in low- and middle-income countries.
The leading causes of NCD deaths in 2008 were

e cardiovascular diseases (17 million deaths, or 48% of all NCD deaths),

e cancers (7.6 million, or 21% of all NCD deaths), and

e respiratory diseases, including asthma and chronic obstructive pulmonary disease

(4.2 million).
e Diabetes caused another 1.3 million deaths.

Across the WHO Regions, except for the African region, deaths from
noncommunicable diseases exceeded those from communicable, maternal, perinatal
and nutritional conditions combined.

For men in the WHO European Region, deaths from non-communicable diseases were 13
times higher than these other causes combined, and for men in the WHO Western Pacific
region, they were 8 times higher.

Total NCD deaths by broad cause group, 2008
18

16 .
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The overall noncommunicable diseases age-standardized death rates for all ages in low- and
middle-income countries were 756 per 100,000 for males and 565 per 100,000 for females - 65%
and 85% higher respectively than for males and females in high income countries in 2008. Age-
standardized male noncommunicable diseases mortality rates for all ages were highest in the
African region for males (844 per 100,000) and for females (724 per 100,000).

Instant 1 cr jobs creation concept, save 15% GDP loss & facilitate ease of living Page 43



https://www.who.int/gho/ncd/mortality_morbidity/ncd_total_text/en/

https://www.researchgate.net/figure/ Worldwide-NCD-mortality-2008-vs-2030-Source-2008-statistics-
CVD-WHO-2011b figl 260320989

Worldwide NCD mortality: 2008 Vs. 2030
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Percent of total deaths attributed to NCDs, all ages, 2008-2030
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7. Work-Life balance is a big issue- In eight years to 2012, 19.6 million women quit (or lost) jobs. This
decline is evident everywhere: Rural or urban, formal sector or informal, illiterate women or post-
graduates. The biggest decline has been amongst two groups—illiterate women and post-graduates,
according to a 2017 World Bank report, Precarious Drop: Reassessing Patterns of Female Labor Force
Participation in India.
http://documents.worldbank.org/curated/en/559511491319990632/pdf/WPS8024.pdf

TCS Ends Work from Home, Witnesses Rise in Female Employees Resigning from Job

Work from Home: TCS In a statement said the higher attrition among women is a setback to the
company's efforts to promote gender diversity and added that the company is focusing on reversing the
trend.

https://www.india.com/business/tcs-ends-work-from-home-witnesses-rise-in-female-employees-
resigning-from-job-6108616/

Just 44% of middle managers (10.8 million in the U.S. last year) are satisfied with their work-life
balance, compared with the 70% of employees without managerial responsibility, according to a recent
U.K. study of workplace attitudes.

http://m.europe.wsj.com/articles/SB10001424127887323420604578650074170664066
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8.

Trends of Infertility and Childlessness in India: Findings from NFHS Data. Standard of living
has inverse relation with infertility rate. Working women have high infertility rate.

https://www.ncbi.nlm.nih.egov/pmc/articles/PMC4188020/
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http://www.hindustantimes.com/india-news/one-in-every-two-children-victim-of-sexual-abuse-says-
survey/story-spc4MsZTIsmjyrlTZJep7L .html

. Mental Health losses —

WHO estimates that India will suffer economic losses amounting to a § 1.03 trillion dollars
from mental health conditions between 2012 & 2030

https://economictimes.indiatimes.com/magazines/panache/mental-health-may-hurt-india-to-tune-of-1-
03-trillion-heres-a-dose-for-cos/articleshow/71045027.cms?from=mdr

Mental health has become increasingly tied to the workplace due to its impact on employee
productivity, absenteeism, human error, staff turnover and, ultimately, company
profits. Depression and anxiety, two of the leading mental health concerns, cost the global
economy an estimated $1 trillion in lost productivity each year, according to the WHO.

https://www.forbes.com/sites/ruthumoh/2020/03/16/starbucks-expands-mental-health-benefits-
%20offers-therapy-to-all-us-workers/#35ef452861f0

ASSOCHAM STUDY REFERENCE

http://archive.indianexpress.com/news/study-says-india-most-depressed-country/822950/

While doing research on statistics related to depression in India, we came across a
survey published a few weeks back by The Associated Chambers of Commerce & Industry of
India (ASSOCHAM). The revelations were startling — 4 out of every 10 Indian professionals
surveyed across the metro cities suffered from general anxiety disorder or depression.

http://www.mbacrystalball.com/blog/2015/05/01/depression-causes-symptoms-treatment-
india/

According to a YouGov Poll 29% of people have been the victims of workplace bullying. Acas claims
that bullying at work costs UK economy £18 billion a year.

https://www.agencycentral.co.uk/articles/2016-05/uk-workplace-bullying-problem.htm

Employee Benefits News reported in 2017 that turnover can cost employers 33 percent of an
employee’s annual salary

https://www.forbes.com/sites/johnhall/2019/05/09/the-cost-of-turnover-can-kill-your-
business-and-make-things-less-fun/#290e87207943

Sex at Work —

https://www.indiatoday.in/cover-story/story/sex-at-work-india-today-s-exclusive-annual-sex-
survey-breaks-the-silence-on-sexual-relationship-in-the-office-who-is-doing-it-and-why-it-is-
a-problem-read-1180688-2018-03-02
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A 2014 Planning Commission report had estimated that the annual cost of road crashes in
India could be about 3% of GDP.

http://www.autocarpro.in/news-national/economic-loss-road-accidents-india-estimated-gdp-
8580

Image in following link talks about 0.5% GDP loss due to Indian judiciary backlog.

https://www.indiatoday.in/magazine/cover-story/story/20160509-judicial-system-judiciary-cji-law-
cases-the-long-expensive-road-to-justice-828810-2016-04-27

In millions of pending cases, at least 90 million people are waiting for justice through court
system.

https://www.hindustantimes.com/india-news/waiting-for-justice-27-million-cases-pending-in-courts-
4500-benches-empty/story-HOEsAx4gW2EHPRtl11ddzIN.html

A World Bank study shows that welfare costs and lost labor income due to air pollution amounted to
8.5% of India’s GDP in 2013

https://www.livemint.com/Opinion/AU3JZ499V8mJKHbUEZEDmO/Air-pollution-cost-India-85-of-
its-GDP-in-2013.html

According to a Physicist Jos Lelieveld from the Cyprus institute in Nicosia, "Air pollution
exceeds malaria as a global cause of premature death by a factor of 19; it exceeds violence by
a factor of 16, HIV/AIDS by a factor of 9, alcohol by a factor of 45, and drug abuse by a factor
of 60." So, it's well established that air pollution really does kill.

Stanford University environmental resource economist Marshall Burke Said, “Given the huge
amount of evidence that breathing dirty air contributes heavily to premature mortality, a natural
- if admittedly strange - question is whether the lives saved from this reduction in pollution
caused by economic disruption from COVID-19 exceeds the death toll from the virus itself”.
The two months of pollution reduction, Burke calculates, has probably saved the lives of 4,000
children under 5 and 73,000 adults over 70 in China.

That's significantly more than the current global death toll from the virus itself.

https://www.sciencealert.com/here-s-what-covid-19-is-doing-to-our-pollution-levels

What divorce and separation tell us about modern India - Gujarat reports the maximum number
of divorce cases among bigger states - with a population of more than 10 million - followed by
Assam, Maharashtra, West Bengal and Jammu and Kashmir.

http://www.bbc.com/news/world-asia-india-37481054

Violence cost India $742 billion in 2016 - Business Standard Report —

http://www.business-standard.com/article/economy-policy/violence-cost-india-742-
billion-in-2016-report-117060500488 1.html

Violence cost India $1.2 trillion on PPP basis in 2017, claims report
https://scroll.in/latest/882124/violence-cost-india-1-2-trillion-or-9-of-gdp-in-2017-finds-

report

Annual corruption related losses reference

http://www.hindustantimes.com/india/india-losing-1-trillion-annually
tocorruptionstudy/storyuK70Q01C9mIEdr7L1d2rVCM.html
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As former World Bank president Robert Zoellick once said, “Corruption is a cancer that steals from
the poor, eats away at governance and moral fiber, and destroys trust.”

India’s ranking on the Corruption Perception Index— 2020 slipped from 80 to 86 even as its score
decreased only by one point to 40 from 41 in 2019.

https://m.timesofindia.com/india/india-slips-6-spots-to-8 6th-rank-on-corruption-
index/amp_articleshow/80533471.cms

Computer Science Professor & author of a recent best-seller book “Deep Work™ says that a
person can work for only 5.25 hours/day with intense focus, called as Deep Work.

https://www.calnewport.com/

Ericsson says in “The Role of Deliberate Practice” that lots of authors also did 4 hours:
The best data on sustained intellectual activity comes from financially independent authors.
While completing a novel famous authors tend to write only for 4 hr. during the morning,
leaving the rest of the day for rest and recuperation ([Cowley, M. (Ed.). (1959). Writers at
work: The Paris review interviews_.]; [Plimpton, G.] (Ed.). (1977). Writers at work: The Paris
review. Interviews, second series_.]).

Hence successful authors, who can control their work habits and are motivated to optimize their
productivity, limit their most important intellectual activity to a fixed daily amount when
working on projects requiring long periods of time to complete...

Biographies report that famous scientists such as Charles Darwin, (Erasmus Darwin, 1888),
Pavlov (Babkin, 1949), Hans Selye (Selye, 1964), and B.F. Skinner (Skinner, 1983) adhered to
a rigid daily schedule where the first major activity of each morning involved writing for a
couple of hours. In a large questionnaire study of science and engineering faculty, Kellogg
(1986) found that writing on articles occurred most frequently before lunch and that limiting
writing sessions to a duration of 1-2 hr. was related to higher reported productivity...

In this regard, it is particularly interesting to examine the way in which famous authors allocate

their time. These authors often retreat when they are ready to write a book and make writing
their sole purpose. Almost without exception, they tend to schedule 3-4 hr. of writing every
morning and to spend the rest of the day on walking, correspondence, napping, and other less
demanding activities (Cowley, 1959; Plimpton, 1977).

One part of the puzzle about this seems to be quality of time spent practicing rather than
quantity.

https://www.psychologytoday.com/intl/blog/why-music-moves-us/20121 1/musical-skill-and-
deliberate-practice

Sikkim government tried 5 days week, but performance did not improve

https://www.thehindu.com/news/national/other-states/unhappy-sikkim-govt-ends-5-day-working-
week/article31035515.ece

Maharashtra government has just done it with increase in daily hours, which might not
prove to be productive.
https://timesofindia.indiatimes.com/city/pune/five-day-working-week-for-maharashtra-government-
employees-from-february-29/articleshow/74100709.cms

Reference for claim about employees wasting time while working on jobs

https://bluewatercredit.com/the-average-employee-wastes-how-much-time-out-of-every-work-day/
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Periodic Labor Force Survey (PLFS) 2017-18

All EPFO subscribers have PF accounts, but that doesn’t mean that all are employed. EPFO
has over 170 million accounts but only about 50 million are active subscribers. Which means
about 5 crore people are officially employed in India’s organized sector.

https://www.livemint.com/Politics/ BRNWhJHC1GuPFhoUWGetON/Why-using-EPFO-data-
to-show-jobs-growth-in-India-can-be-misl.html

https://economictimes.indiatimes.com/jobs/how-much-do-the-salaried-really-carn-here-are-
the-most-detailed-
findings%?20yet/articleshow/70599591.cms?utm_source=contentofinterest&utm_medium=tex
t&utm campaign=cppst

https://censusindia.gov.in/Census_And_You/economic_activity.aspx

http://statisticstimes.com/demographics/population-of-india.php

As per the table on above government website, age group 20 to 64 population is about 65
crores as per 2011 census. The labor force participation rate (LFPR) stood at 49.8 per cent in
2017-18, falling sharply from 55.9 per cent in 2011-12, NSSO reported. Putting together the
above statistics shows us that about 25-30 crore people are not participating in labor force
and are looking for good income opportunities.

Research has found links between youth unemployment and social exclusion and suggests
that this may lead to political and social instability, and possibly to violence.

Source — United Nations
https://unhabitat.org/urban-themes/youth/

The project is expected to create 50,000 jobs and employment for 11,000 on completion.
(66,000 Crore for 50,000 jobs is X1.32 Crores/job.)

https://www.livemint.com/news/india/centre-okays-rs-66-000-cr-kerala-semi-high-speed-rail-project-
11576626877315.html

British government didn’t have right intentions:

Youth have always heard from speeches of legends that Britisher's never designed systems,
laws for true prosperity of Indians. Britisher’s made sure that policy decisions were delayed
through bureaucrats - a process designed to hamper past development of India. Here is part of
an article proving truth about the teachings of legends —

“During the British period, India was quite poor while it was relatively prosperous during
the Mughal rule,” he says. “It explains two different kinds of power. A power that recognizes
that political authority can never be absolute. The British leadership didn’t acknowledge that
and created a strange kind of embattled, ineffective kind of power.”

Does this include the steel frame of Civil Services and the Railways? “I am not denying
their importance, but [ am also saying they were not part of the governing project in the same
way they were imagined to be. They were not part of a civilizing project either. They were not
designed for development of India. They were designed to defend political power.”

https://www.thehindu.com/news/cities/mumbai/History-explained/article 1 6644536.ece?ref=sliderNews

Thaler co-authored the global bestseller Nudge in 2008 with Cass Sunstein, which shows that
by knowing how people think, “choice environments” can be designed that make it easier for
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individuals to choose what is best for themselves, their families, and society — without
restricting freedom of choice. The Nobel committee has credited him with bringing the
somewhat controversial field of behavioral economics from the fringes to the mainstream of
academic research. Standard economic theory is based on the simplifying assumption that
people always behave rationally. Thaler considers the more realistic possibility that people
sometimes act “human” and irrational. However, they deviate from rationality in consistent
ways, which implies that behavior can be predicted, and there are opportunities to design public
policy in a way that desired outcomes are attained.

For instance, if adequate sanitation infrastructure is built, people will use it, and open
defecation will be eliminated. The effectiveness of policy is often constrained by behaviors
that are shaped by cultural norms and social conditioning and are difficult to change in the short
run.

https://www.hindustantimes.com/opinion/nobel-winner-robert-thaler-brought-common-sense-to-
economics-and-that-s-no-mean-achievement/story-QCOslahu51.4a0C7a34y0ONJ.html

Source for comment about work-life balance

https://economictimes.indiatimes.com/jobs/how-iit-graduates-are-giving-up-on-their-dollar-
dreams-for-startups-and-new-age-tech-companies/articleshow/72619287.cms?from=mdr

Ayush Singhal, 227 1IT-Delhi. “The salary isn’t the best but work-life balance, smart people as
colleagues and cutting-edge work are big hooks”.

Iceland trialed giving thousands of workers a 4-day workweek and saw improvements in
well-being and productivity

https://www.businessinsider.in/international/news/iceland-trialed-giving-thousands-of-workers-a-4-
day-work-week-and-saw-improvements-in-wellbeing-and-productivity/articleshow/84143097.cms

Unilever NZ to trial four-day work week at full pay

Unilever New Zealand's participating employees will retain their salaries at 100 percent while
working 80 per cent of the time, with empowerment and flexibility determining when and how
they work best within the new structure.

Maintaining competitive edge, increasing productivity and improving wellbeing sit at the heart
of the 4-day work week, says Mr. Bangs.

https://www.unilever.com.au/news/press-releases/2020/unilever-nz-to-trial-four-
day-work-week-at-full-pay/

Depict Real Picture of Job Loss, Reconcile Data of Credible Agencies: Parliamentary
Panel to Labor Ministry

"...data and studies conducted by other reputed and credible agencies be taken into
consideration by the Ministry and reconciled with the data collected/maintained by EPFO so as
to depict an authentic and real picture of the rate of unemployment/loss of jobs in the wake of
Covid-19 pandemic for initiating requisite corrective measures as and when warranted," stated
Parliamentary Standing Committee on Labor in its 25th report tabled in Parliament last week.
It observed that despite Covid-19 pandemic, net EPFO payroll addition for 2020-21 was 77.08
lakh which is almost at par with 2019-20 net payroll addition of 78.58 lakh.

https://www.news18.com/amp/news/india/depict-real-picture-of-job-loss-reconcile-data-
of-credible-agencies-par-panel-to-labour-min-4059932.html
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https://www.businessinsider.in/international/news/iceland-trialed-giving-thousands-of-workers-a-4-day-work-week-and-saw-improvements-in-wellbeing-and-productivity/articleshow/84143097.cms
https://www.businessinsider.in/international/news/iceland-trialed-giving-thousands-of-workers-a-4-day-work-week-and-saw-improvements-in-wellbeing-and-productivity/articleshow/84143097.cms
https://www.unilever.com.au/news/press-releases/2020/unilever-nz-to-trial-four-day-work-week-at-full-pay/
https://www.unilever.com.au/news/press-releases/2020/unilever-nz-to-trial-four-day-work-week-at-full-pay/
https://www.news18.com/amp/news/india/depict-real-picture-of-job-loss-reconcile-data-of-credible-agencies-par-panel-to-labour-min-4059932.html
https://www.news18.com/amp/news/india/depict-real-picture-of-job-loss-reconcile-data-of-credible-agencies-par-panel-to-labour-min-4059932.html
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Apex Chamber of the State 1927-2027

Maharashtra Chamber of Commerce, Industry and Agriculture

6Th Floor, Oricon House
Maharashtra Chamber of Commerce lane
Kala Ghoda, Fort, Mumbai
Maharashtra 400 001

W @MACCIAmumbai

Contact Details

The Concept Compiler:-

Samir Ganeshrao Dudhgaonkar (Shinde), Parbhani.
M.S. Mechanical Engg (USA.)

o St SvfHg Tariefd Wt 1| In 2003, came Back in India to Build India; proudly; after
rejecting USA PhD Full-Scholarship

e On developmental agenda, Contested 2024 Parbhani Lok Sabha election as Independent
candidate. Took votes on over 92% of polling booths

e Resigned from BJP membership due to insult of Hindutva protector Maratha’s

e Vice President (2014-2018). Maharashtra Chamber of Commerce. Estd. 1927

e Declared Parbhani Youth-Icon by Sakal - a state-level newspaper in Maharashtra

¥ X (TWittel')_@SamGDudhgaonkar Samir@Dudhgaonkar.in

+9191 4536 4999
+9189 5637 7449 (only for important Communication)
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"Great men are those who see that thoughts rule the world."
Ralph Waldo Emerson.

Emerson (1803 - 1882) was an essayist, lecturer, Transcendentalist movement leader.
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